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Equal Opportunities
This is quite an issue in this college, and there are issues involved which challenge the most experienced and dedicated teacher.

1. Read through the checklist and note down any thoughts, issues or difficulties that occur to you. 

2. Discuss your thoughts with a colleague who is also planning to do this Project.  If you don’t know of anyone contact Geoff Petty who may be able to put you in contact with someone.  

The checklist does not cover every E.O. issue - that would be impossible.  Also you may not agree with the implied solutions, which are very general and may not suit your context.  You need to keep your students, your subject, and your situation in mind.  Geoff Petty would be very interested to discuss with you any issues not raised by the checklist, as he is anxious to learn from your experience and to improve the checklist for others.

3. Nobody’s perfect! Try and think of some way that you could improve your teaching from the Equal Opportunity perspective. Decide what you want to experiment with.  Discuss this with your colleague.

4. Implement your new approach.  How will you know if it is having the desired effect?

5. Get together with your colleague a term or so later to discuss issues.  You will learn a great deal from each other if you visit each other’s classrooms or see each other’s materials so that you can each benefit from the other’s developments.

6. If you do visit each other’s classrooms make the aim clear.  Is it to learn from watching each other’s new approach, or to gauge its effectiveness, or for some other reason?  If you are to feed back to each other, discuss how you will do this, those of you with experience of Trio Observations will already know the issues.

7. In addition to this try using the Jigsaw teaching method that is outlined in ’25 Ways for Teaching Without Talking’.  Research shows this makes students feel much more postive about each other, as well as raising achievement over more traditional teaching methods.

8. CLAIM YOUR FREE CUP OF COFFEE!!!!!!!!!

Incredible --- but true!  Please contact Geoff Petty and have a chat with him about how you got on, and he will buy you coffee!  He hopes to learn from your experience and to add to the checklist and strategies below

Equal Opportunity Checklist

Ethnic origin

· Do you show that you value all your students equally, by treating them with equal respect?  It is the little things that count so much in making you a positive role model: 


· Same use of student’s names (however difficult some might be to remember!)

· Offering and giving equal help

· Same giving of smiles, engaging in casual conversation in your usual way before and after the class etc 

· Do you encourage students with English as a second language to practice their English?  E.g. encourage them to speak in class (even if it is a bit laboured, or they are uneasy about showing themselves up).  Also encourage reading.

· Do you maintain high expectations of students from ethnic minorities, and not interpret their limited English as evidence of their being a slow learner.  

· Do you avoid cultural assumptions in activities or assignments e.g.  ”lets do a Christmas collage.” 

· Do you adopt assessment methods that do not unnecessarily penalise those with English as a second language e.g. use plain English in assessments and assignments, and not rely exclusively on written assessments.

Multiculturalism:  

Do you naturally integrate into the content of your courses, wherever it can be made relevant, material to:

· Promote a world view.  Showing the subject under study as a worldwide activity rather than adopting a narrow Euro-centric approach.  

· Raise the awareness and appreciation of the contribution made to the study area by non-white, non-Europeans.  For example:

· In English classes:  study of some Caribbean and some Chinese poetry

· In Mathematics classes: An appreciation that our number system is of Asian and Arabic origin.

· Actively include non-white peoples in curriculum materials such as worksheets and assignments. (E.g. use of Asian names in assignments, consideration of the Third World and North-South issues, etc.)

· Cultivate understanding and appreciation of non-white, non-European cultures.  For example:  examining the difference between the values and beliefs of different cultures, and encouraging an appreciation of these differences.

· Raise student awareness of the experience of being in a racial minority.

· Show positive images of people from other cultures especially the Third World.  (E.g. active well fed people with smiling faces rather than famine victims.) 

· Avoid exaggerating the under development of ‘developing nations’ (some students are genuinely astonished to learn there are skyscrapers in Africa!)  

· Encourage mutual understanding between different cultures, religions, etc.

· Can you arrange for a visitor to your class from an ethnic minority to give their perspective on a curriculum issue?  E.g. to give their perspective on some aspect of a social care on a sociology course.

Anti racist education: 

· Do you deal with racist remarks by questioning or criticising the opinion, but not criticising directly the person making the remark?

· Do you naturally integrate into the content of your courses, wherever it can be made relevant, material to:

· Raise issues of equality of opportunity in society in your teaching?

· Raise the issue of stereotyping and ethnic bias?

· Refute racist assumptions e.g. brain size differences, racial superiority etc.

Gender

· Are your assignments, worksheets etc in gender free language? 

· Do your assignments and worksheets include role models which challenge sexist assumptions, e.g. male nurses, female engineers etc?

· If sex-stereotyped material is used do you point this out, or invite discussion? 

· Do you encourage students of both sexes to take your subject seriously as a career?

· Do you critically explore the issue of sexism where your subject allows this?

· Do you try to characterise sexist attitudes as old fashioned.
· Do you ensure that neither male nor female students dominate the use of specialist equipment?
· Are you consistent across sexes in your response to such behaviour as lack of interest in your subjects, rowdiness, or bad handwriting?

· Do you give sensitive moral support to the minority gender in your classes?

· Do you deal with sexist behaviour in your students in a firm but fair manner, criticising the behaviour but not the person?

· Do you ask questions equally of males and females?

· Do you expect both males and females to lead groups, or move tables etc? 

The special needs of students with learning difficulties or disabilities.

· Do you discover individual needs, and seek advice from the student, and from specialist teachers in providing for them.  For example needs due to:
· Dyslexia: e.g. arranging extra time for assessments

· Impaired sight: e.g. seating position, lighting, photocopy size increased etc.

· Impaired hearing: e.g. seating position, special equipment or support etc.

· Mobility problems: e.g. seating position, classroom used etc. 

· Emotional or behaviour problems

· Needs due to medical conditions: e.g. due to asthma, epilepsy, or due to taking medication that affects concentration etc.

· Are your assessment and course materials approachable for people with reading difficulties?

· Do you ensure that your use of video, overhead projector, handouts etc does not cause avoidable problems for students with special needs?  E.g. can they be heard and/or seen.

Others whose opportunities are at risk

· Do you make a special effort to help shy students?

Other issues

Can you think of any other Equal Opportunities issues that are not covered above?  If so please work on these, and please tell Geoff Petty so he can improve the checklist.

Equal Opportunities and Social Class

There are those who believe that ethnic and gender issues do not influence student learning as much as “social class” issues such as whether the student values education for what it could do for them*.  This raises issues of how you can convince students who do not value education to value it.  E.g. I’m “earning while I’m learning” because if I get a qualification I will be able to get a better job when I leave college.  Etc

*Geoff Petty has some interesting research on this, contact him if you are interested.

The checklist comes from “Teaching Today” by Geoffrey Petty
Summary





If we are to provide Equal Opportunities we need to examine our teaching strategies.  Even if you are very sensitive to this issue you can always improve this aspect of your teaching, and the project gives you an opportunity to examine the issues with a colleague which is always interesting 


This Action Research Project involves you in self-assessing your own performance against Equal Opportunities standards, and then designing your own development plan to meet the needs of your students, your subject, and yourself.  


Then you get together with someone else who has done this same Action Research Project to examine each other’s strategies, give each other advice and guidance, and to observe each other’s teaching if this would help.





If you want to do it differently to this proposal – that’s fine of course!  But do let me know your approach so I can pass your ideas on to others.











